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Motivational interviewing

Motivational interviewing is a directive, client-centered counselling style for eliciting 
behaviourchange by helping clients to explore and resolve ambivalence.

Å Engaging - used to involve the client in talking about issues, concerns and hopes, 
and to establish a trusting relationship with a counselor.

Å Focusing - used to narrow the conversation to habits or patterns that clients want 
to change.

Å Evoking - used to elicit client motivation for change by increasing clients' sense of 
the importance of change, their confidence about change, and their readiness to 
change.

Å Planning - used to develop the practical steps clients want to use to implement the 
changes they desire.



Motivational interviewing

Å Lots of training

ï 1 hour 49 minutes seminar

ï 24 minutes skill-based skill training

ï 5 hours 16 minutes online learning

ï Total= 7 hours 29 minutes

Å Lots of practices and patients

ï 28 versus 25 practices

ï 996 versus 831 patients

Å But no effect on behaviour

ï odds ratio 1.12 (0.90 to 1.39) at 3 months

ï odds ratio 1.03 (0.83 to 1.28) at 12 months



Screened and potentially eligible

5679

2724

Inelligible Potentially eligible



What happened to the potentially eligible

1 = Not Willing - No Anon data2 = Not Willing + Anon data

3 = Not Eligible 4 = GP WD

5 = Eligible & Enrolled

1883



Acceptance of behaviouralintervention 



How many people took action

No booking Did not attend Start but not complete course Complete course

More than 4 in 10 people who had no 
special interest in taking action took 
effective action to lose weight took action in 
ǊŜǎǇƻƴǎŜ ǘƻ ǘƘŜƛǊ ŘƻŎǘƻǊΩǎ behaviourchange 
intervention



What was done to bring about such a large 
proportion of the population taking action?

ÅOffer help

ÅBook them in

ÅCreate accountability

ÅTo create momentary 

motivation

ÅTo capitaliseon the 

moment

ÅTo create lasting motivation



Ratings of appropriateness by trial arm



Ratings of helpfulness by trial arm



Å Advice increases quit attempts by 24%

Å Offering support on how to quit increases them by 68% to 117%

Å Direct comparison offer help vs offer advice increases quit attempts 

by 39% to 69% 




